The Labour News

ZAMJEB | /-

JOBS NEWS CAREER LABOUR LAWS PROFESSIONAL DEVELOPMENT COURSES ETC...

ONTACT US ON: +260 961 181793 EMAIL: news.zamjob@gmail.com or WEBSITE:https://www.zamjob.com VOL.86. 22nd January, 2026

IANACO & CEC WORKER :f:4:4
SAlAIIY INGHEMENT

BY CHILUBA MAPULANGA

The Zambia Union of Financial
Institutions and Allied Workers
(ZUFIAW) have announced a 15
percent Sa|ary increase for all GOVITSUSPENDED FINED K80 000 OVER
unionised employees at Zambia LABOUR VIOLATIONS
National Commercial Bank
(ZANACO) for 2026.
The pay rise follows the
successful signing of the
2026-2027 Collective
Bargaining Agreement (CBA),
which both parties described as
the result of constructive and
cordial negotiations.

ZUFIAW President Marina

i 10t ZAMBIA ARMY UNVEILS NATIONWIDE
Kabonga pralsed the negotlatlng STRATEGY TO CURB ILLEGAL MINING
teams from both sides for their

professionalism and cooperation.
She was joined at the signing
ceremony by the union's Deputy
General Secretary for
Organisation and Recruitment,

MARINA KABONGA Christabgl Mukefuwa.
Speaking at the event,

SEE PAGE 1

ZCSA AND ZARI TO IMPROVE FERTILISER
QUALITY

, ADVANCE YOUR CAREER WITH ESAMI
) Start your Prestigious ESAMI Master programme

TEL: +260 211 222937 or Mobile: +260 967 331 231
Email: esamizambia@esami-africa.org cc chanda@esami-africa.org
Website on: www.esami-africa.org

The Labour News




ZAMJOB NEWS Page 2 Home News

From Front Page commitment to worker welfare

and industrial harmony.

The announcement comes as
CEC continues to record
operational progress, having
recently become the first
company listed on the Lusaka
Securities Exchange (LuSE) to
surpass a market capitalisation of
US$1 billion.

The Mineworkers Union of
Zambia (MUZ) welcomed the
salary hike as a step toward
improving employee welfare.

MUZ Deputy General Secretary
John Silungwe said the increment
will significantly enhance
workers' livelihoods.

ZANACO Acting Chief Executive
Officer Kalengo Simukoko
reaffirmed the bank's
commitment to placing
employees at the centre of its
growth strategy and long-term
sustainability.

ZUFIAW also reiterated its
pledge to safeguard workers'
interests and promote a
supportive and empowering
working environment for its
members at Zanaco.

Copperbelt Energy Corporation
(CEC) has awarded a 14 percent
salary increment to its unionised

2025 FQ

reflects recognition of employees'
contributions despite economic
pressures.

Silungwe praised the cordial
engagement between
management and the union,
which fostered industrial harmony
and mutual respect.

Mr. Silungwe urged union
members to Remain positive and
disciplined at their workplaces,
uphold professionalism in
executing their duties and
continue supporting productivity
to sustain company growth.

CEC Chief Operating Officer
George Kang'ombe welcomed the
timely conclusion of negotiations,

ANRGO WORKERS GET 10 PAY RISE FROM
TUFAW SEGURES & GEG 4% WORNER SALARY INGRENENT

“This agreement reflects the
company's commitment to
employee welfare and labour
stability, while recognising that a
motivated and secure workforce
is fundamental to operational
resilience and long-term
sustainability.”

He emphasised the importance
of sustained productivity and
disciplined execution to support
revenue growth and deliver value
to stakeholders.

MUZ reaffirmed its dedication
to defending and safeguarding
workers" interests, while
continuing to advocate for
improved conditions of service

HIGHER OUTPU

CREATES MAJOR INVESTMENT PLAN
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KILLS FOR DEGENT WOR

ADUANGING APPRENTIGESHIP AND
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BY STAFF REPORTER

The European Union—funded
International Labour Organization
(ILO) Skills Development for
Increased Employability Programme
(SDEP) convened its Technical
Working Group to review progress
made in 2025 and set strategic
priorities for 2026.

The meeting brought together
representatives from government,
industry, employers' and workers'
organisations, reaffirming a shared
commitment to strengthening
Zambia's skills development
ecosystem. Discussions focused on
delivering industry-relevant,
demand-driven skills to enhance
employability, productivity, and
inclusive growth—particularly for
youths and vulnerable groups.

Participants deliberated on
several initiatives aimed at
modernising skills development and
improving labour market outcomes:

National Apprenticeship
Programme: Nationwide rollout to
expand access to structured
workplace training and smooth
school-to-work transitions. Sector

DRG AND ZAMBIR STEP UP SEGURITY FOR

TRUCKERS

BY STAFF REPORTER

The Joint Permanent
Commission on Defence and
Security (JPCDS) of the
Democratic Republic of the Congo
(DRC) and Zambia has raised
serious concern over prevailing
security challenges affecting
cross-border trade, regional
stability, and the safety of citizens.

Signed by Minister of Defence
Ambrose Lwiji Lufuma and DRC
Deputy Prime Minister and Minister
of Interior, Security,
Decentralisation and Traditional

EMPLOYABILITY AGENDA

Skills Bodies: Operationalisation in
priority sectors such as Agriculture,
Mining, Energy, and Tourism,
ensuring training systems respond
directly to industry needs.

National Sector Skills List:
Consolidation and validation to align
training provision with current and
emerging labour market demands.

Work-Based Learning Bill
(2025): Updates on ongoing
nationwide consultations to
modernise, regulate, and
standardise apprenticeships and
internships.

Employment Code Act:
Government's decision to withdraw
and suspend proposed amendments
pending further dialogue with social
partners, underscoring a
commitment to inclusive and
consultative labour reforms.

Through sustained collaboration
between government, private
sector, social partners, and
development partners, Zambia is
making important strides toward
building a skilled, adaptable, and
competitive workforce. These
efforts contribute directly to Job

Affairs Lukoo Bihango Jacquemain
Shabani.

This came to light when recent
attacks on international truckers
transiting through the DRC,
warning that such incidents
undermine commerce, regional
integration, and confidence in
shared transport corridors.

Enhanced security measures
will be introduced along high-risk
trucking routes.

The initiative is designed to
guarantee driver safety, reduce
disruptions, and promote smooth
international trade flows.

Delegations from both nations
acknowledged the continued
flourishing of Zambia-DRC

creation, Productivity growth and
Promotion of decent work across
all sectors

Young people were encouraged
to stay informed, take advantage of
training and apprenticeship
opportunities, and actively shape
their future in the world of work.
Skills development was highlighted
as not only a pathway to
employment but also a foundation
for national development and
shared prosperity.

Revised import duties will
protect local industries and foster
job creation.

Targeted incentives are
expected to improve electricity
supply, a critical enabler for
Increased allocations to health,
education, and social transfers will
promote inclusion and strengthen
Zambia's human capital base.

These measures aim to reduce
inequality and expand opportunities
for vulnerable groups.

Success will depend on
effective implementation,
transparency, and governance.

Without strong oversight, the
budget's promises may fail to
translate into tangible benefits for
households, businesses, and the
wider economy.

relations, anchored in shared
history and a common vision. The
Commission reaffirmed its
commitment to:

Advancing joint strategic
projects, including electric motor
vehicle battery manufacturing and
the Lobito Corridor.

The two countries also
expressed concern over continued
insecurity in Eastern DRC,
pledging support for regional and
international efforts to restore
peace and address humanitarian
challenges.

The Commission noted the
threat posed by terrorism and
transnational crime.

DITORIAL

The recent arrest of two
employees of Innovea Technocrats
Limited in Kalomo District for
allegedly stealing fertiliser and maize
seed worth K724,550 meant for the
Farmer Input Support Programme
(FISP) is more than just a criminal
case. It is a stark reminder of the
ulnerabilities in Zambia's
agricultural support systems and the
devastating impact of corruption and
negligence on ordinary citizens.

The Farmer Input Support
Programme was designed to uplift
small-scale farmers, ensuring food
security and sustaining rural
livelihoods. When entrusted
employees divert fertiliser and seed
intended for these farmers, they are
not merely stealing from a company
— they are stealing from the nation's
poorest households. As one farmer
lamented, “This is not just theft from
A company it is theft from the
people.”

For farmers in Kalomo, the
consequences are immediate and
severe. Fertiliser and seed shortages
already threaten yields, and this
scandal compounds fears of reduced
harvests, food insecurity, and 10Ss of
income. In a district where
agriculture is the backbone of
survival, such theft undermines
government efforts to support rural
communities and erodes trust in
public programmes.

Southern Province Commissioner
of Police Moono Namalongo
confirmed the arrests, but the case
raises deeper questions:

Were Matebele and Samboko
acting alone, or is there a wider
syndicate siphoning off inputs?

How robust are the monitoring
systems in agro-input distribution?
Why did discrepancies only
surface months after delivery?
Agricultural economist Dr.
Chanda Mwansa rightly observed
that without transparency and
accountability, programmes like FISP
risk being sabotaged from within.
This scandal underscores the urgent
need for tighter oversight, digital
tracking of inputs, and stronger
penalties for abuse of trust.

Innovea Technocrats Limited has
pledged full cooperation with law
enforcement and promised measures
to prevent similar incidents. While
commendable, this must go beyond
ords.
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CHONGWE HEALTH OFFIGE INTENSIFIES

BY STAFF REPORTER

Health authorities in Chongwe
District have scaled up strategies to
ensure that all expectant mothers
deliver in health facilities, in a bid to
reduce maternal mortality cases in
the area.

Acting District Director of Health
Services Dr. Morton Suze said the
district has embarked on a
campaign to sensitize expectant
mothers on the importance of early
booking for antenatal care.

Ensuring a conducive
environment in labour wards.

Guaranteeing the presence of
skilled health workers in maternity
wards across all facilities.

Dr. Suze emphasized that the
initiative aligns with government's
vision of ensuring no mother dies
during childbirth.

“Each day we work towards

l"
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ensuring that every woman delivers
in a safe environment which is a
health facility. And we also ensure
that every mother in labour is
attended to by a skilled health

worker,” he said.
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One of the common
emergencies faced in Chongwe
health facilities is postpartum
haemorrhage (PPH), a condition of
excessive bleeding after childbirth.

Dr. Suze noted that PPH is

treatable and reversible if managed
promptly.

To prevent such complications,
expectant mothers are urged to
book antenatal services early and

M attend monthly check-ups for
# monitoring of both mother and
R child.

The district health office is

B working closely with traditional

leaders, church leaders, civic
leaders, and NGOs to strengthen
community awareness and support
maternal health initiatives.
Stakeholders are encouraged to

g Delp avert maternal complications

by promoting antenatal visits and
facility-hased deliveries.
Chongwe District Health Office

I‘ has reaffirmed its commitment to

prioritizing maternal health as a key
deliverable, ensuring that every
pregnancy is closely monitored and
every delivery takes place in a safe,
clean, and professional
environment.

SGHUH\RSHII’ I’AGI(AGE

BRIAN SIATUBI

Corporate Social
Responsibility (CSR) Manager
Brian Siatubi said KCM has taken
deliberate steps to promote
environmental protection,
positioning itself as a key
¢ contributor to stewardship
across the Gopperbelt.

The company is targeting the
planting of 100,000 trees

BY STAFF REPORTER

Konkola Copper Mines (KCM)
has reaffirmed its commitment to
environmental sustainability by
partnering with Green Initiative
Zambia, a local NGO known for
its advocacy and practical
conservation work.

annually in each district where it
operates.

During the current season (15
December 2025 — 15 January
2026), 85,000 trees have already
been planted.

The programme involves
schools, cooperatives, and
communities, ensuring inclusivity
and long-term sustainability.

To coordinate and sustain
these initiatives, KCM has
committed USD 108,000 under
its CSR framework.

Tree nurseries have been
completed at Chingola Secondary
School, with additional sites in
Chililabombwe, Kitwe, and
Shibuyunji scheduled for
completion this quarter.

Schools are being equipped
with tools such as wheelbarrows,
rakes, seeds, pots, watering
cans, and gumboots, enabling
learners to actively participate in
conservation.

Green Initiative Zambia CEQ
Mr. Kunda praised the progress,

noting that planting has been
completed in Chililabombwe,
Kitwe, and most parts of
Chingola, with activities in
Shibuyunji yet to commence.

Of the 100,000 targeted
seedlings, 85,000 have already
been planted.

The initiative benefits
communities in Shibuyunji, Kitwe,
Chingola, and Chililabombwe,
with cooperatives actively
engaged.

Beyond ecological restoration,
the programme is enhancing land
value and creating future
economic opportunities through
timber harvesting.

The project has directly
benefited over 100 community
members across four
cooperatives, strengthening
KCM's CSR footprint and
demonstrating its sustained
commitment to environmental
sustainability in host
communities.

The Labour News
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GOV'T SUSPENDED FINED K80,000
OUER LABOURNIOLRTIONS ., 1 g8~

BY STAFF REPORTER protective equipment.
Violations cited include

failure to pay overtime and leave
days, and failure to implement
mandatory workplace policies.
Labour Commissioner Givens
Muntengwa explained that the
fines were broken down as
o - K40,000 for failing to implement -
violations. The ministry has also workplace policies under Section S

referred allegations of rape and  gg of the Employment Code Act.
sexual harassment to the police K40,000 for alleged non-

The Ministry of Labour and
Social Security has suspended
Farrukh Manufacturing Limited,
operators of Garant and
Meathouse in Lusaka's Industrial
Area, and fined the company
K80,000 for labour law

commitment to enforcing labour

for Eritr)ninallvilnv_etstiggtiond payment of overtime and grazve abnd will nkot|be tolerated

. s Ourb nIster reg tﬁ 1 tErminal benefits, pending " f‘sm 'ﬁ” WOrKPIACES. o Standards and protecting
ambatamba announced that the yriication of payment records. . UCh matters require police , _

suspension will remain in place Minister Tambatamba investigation. We will not allow  workers' rights, warning that

until the company fully complies  qyressed that alleqations of exploitation or abuse of workers , .

with labour regulations and J in any form,” she said. companies found in breach of

sexual abuse against female The minist tfirmed it
employees and job seekers are & MINISTTY TEAMIMET 1S 4 |3y will face strict sanctions.

against illegal mining, security while protecting citizens
reinforcing its constitutional from the dangers of unregulated
mandate to safequard peace and mineral extraction.

provides employees with

BY STAFF REPORTER the Army S involvement is

The Zambia Army has warranted given its capacity to
announced a decisive strategy to Nandle complex operations.
combat illegal mining activities The Commander dismissed
across the country, citing allegations that Army officers

growing concerns over national  Were harassing licensed miners,
security and the loss of lives ~ describing such claims as

linked to unsafe mineral without merit.
extraction. Minister INkqukus.a vvelcqmed
Army Commander Lieutenant the Army's |n.telrvent|on, noting
General Geoffrey Choongo that illegal mining has become £ «
Zyeele, during a courtesy call on widespread and has led to tragic SN
Central Province Minister deaths among young people due N EE
Mwabashike Nkulukusa, said the 10 Unsafe practices. :
Army is prepared to take He assured the Army of -
nationwide action against illegal 9OVernment support in ensuring - : 0 p
miners. that no !IVES are lost while GEOFFREY ZYEEDE
lllegal mining poses serious harnessing the country's natural
risks to citizens' lives. resources. ,
It undermines national The Minister emphasized the
security, particularly due to the  Need for structured and safe.
influx of illegal immigrants mining operations that benefit
attracted by the activity. the nation as a whole.
Lt Gen Zyeele stressed that The Zambia Army’s new

strategy signals a firm stance

The Labour News
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ORMER KATETE DG GASE ADJOURNEL

BY STAFF REPORTER The matter has attracted and community-based and prosecution to prepare

The Katete Magistrates' Court Significant interest from the local interventions to prevent abuse.  additional submissions.
has adjourned to June 8, 2026  community and non- The case will resume on June The outcome is being closely
the case involving former Katete ~governmental organizations 8, 2026, when further witnesses watched as a test of Zambia's
District Commissioner Raphael  (NGOs), given the seriousness of are expected to testify. judicial commitment to tackling
Phiri, who is facing four counts  the allegations. Legal experts note that the  gender-based violence and child
of defilement of his minor Advocacy groups have called adjournment allows the defense  4pse.
granddaughter, alleged to have ~ for swift justice and stronger

occurred in July 2025, protection measures for minors.
During the latest hearing, the Community leaders in Katete

arresting officer, an Investigative have urged families to be vigilant

Police Officer based at Chipata ~ and report suspected cases of

Central Police, testified as a abuse promptly.

witness for the survivor. The case has reignited debate
His testimony outlined the around child protection laws and

circumstances that led to Mr. the need for stricter

Phiri's arrest and the initial enforcement.

evidence gathered in the case. NGOs argue that high-profile

The court session was tense, Cases such as this highlight gaps
with members of the public and ~ in safeguarding mechanisms.

civil society closely following ~ Galls have been made for
proceedings. increased awareness campaigns

UG1 ORDERED TO PAY OVER K10.1 MILLION FOR
TAX EVAGION

The Economic and Financial
Crimes Court has ordered
United Chemicals Zambia
Limited (UCZ) to pay the
Zambia Revenue Authority
(ZRA) more than K10.7 million
in evaded taxes, following a
quilty plea to multiple counts of
tax fraud.

UCZ was found guilty of
eight counts of furnishing false
returns and statements.

The company was fined
K40,000, payable within 14
days, with a warrant of distress
to be issued in default.

Nzala, Between July 1, 2022, using different vehicles. penalties, prosecution, and

In addition, UCZ was and March 31, 2023, UCZ, in UCZ also submitted falsified  imprisonment.
ordered to pay K10.7 million in - collusion with others, submitted returns and statements, He further appealed to the
evaded Value Added Tax (VAT)  false declarations to ZRA. including zero-rated sales worth public to report tax
and K400,000 in prosecution The company falsely claimed K19.1 million, resulting in a malpractices, stressing that
costs, which have since been  that containers of cooking oil  loss of government revenue ZRA remains vigilant in curbing
settled. were exported to Choice exceeding K10.7 million. economic crimes that deny the
According to ZRA Corporate  Services (Sarl) in the Mr Nzala urged taxpayers 10 country vital revenue and

Communications Manager Oliver Democratic Republic of Congo  comply with tax laws to avoid undermine fair competition.

The Labour News
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UN CHIEF URGES GOVERNMENTS AND

OMPANIES T0 AGT RESPONSIBLY ON AJ

As artificial intelligence
spreads at unprecedented speed,
the United Nations is being called
upon to play a central role in
ensuring the technology is
governed in a way that benefits
humanity while managing its
growing risks.

Artificial intelligence is now
the fastest-spreading technology
in human history, with more than
100 million people using
ChatGPT within two months of its
launch in November 2022. Its
rapid adoption is driven by its
ability to transform how
information is created, analysed
and shared, offering new
economic opportunities and tools
for communication, creativity and
organisation.

However, alongside its
promise, Al also presents
profound risks. While it can
improve health care and
productivity, it can also
undermine trust, spread biased
information, distort political

114 J0B5 LOST AT SGRAP

BBC REPORTER

One of the largest metal
recycling companies in Europe has
gone into administration with the
loss of 114 jobs.

CF Booth Limited in Rotherham,
South Yorkshire, has ceased
operations as administrators
Interpath explore options for a
possible sale of the business.

Interpath said the company had
experienced trading problems over
the past few months, made worse
by rising energy and copper prices.
It was also fined £1.2m in 2024
after a worker was injured at its
headquarters.

systems and widen existing
inequalities. One quarter of the
world's population still lacks
access to the internet, raising
concerns that the benefits of Al
will be unevenly distributed.

The challenges posed by Al
extend beyond national borders,
prompting growing calls for
global cooperation. The United
Nations has emerged as the only
forum where all countries can
participate in shaping how Al is
governed, particularly as the
technology increasingly affects
peace, security, human rights and
sustainable development.

In recent years, the UN has
taken initial steps towards global
Al governance. In 2024, Member
States adopted the organisation's
first resolution on artificial
intelligence, setting out broad
shared values. This was followed
by the adoption of the Global
Digital Compact later that year,
outlining commitments to ensure
new technologies are developed
and used in line with UN norms.

The family business employs
168 staff but 54 are to be retained
to help with the administration
Process.

Interpath said it would be
providing support for members of
staff who are affected by
redundancy.

The company was founded in
Rotherham in he 1920s and grew
from a local metal trader to one of
the largest independently-run metal
recycling companies in Europe.

It trades both ferrous and non-
ferrous metals, as well as
processing recycled materials.

One of its best-known functions
was the decommissioning of

In August 2025, further
progress was made when
Member States agreed to
establish a UN Independent
International Scientific Panel on
Artificial Intelligence and to
launch the first UN Global
Dialogue on Al Governance. Both
initiatives are expected to begin
work in early 2026.

Despite these advances,
consensus remains fragile.
Countries approach Al
governance with differing
priorities, ranging from concerns
about safety and existential risk
to demands for fairer access to
innovation and support for
adoption in developing
economies. Underpinning these
debates is intensified competition
between nations that view Al as
critical to their economic and
security interests.

UN Secretary-General Antonio
Guterres has repeatedly urged
governments and companies to
act responsibly, stressing that
technology must be used to lift

up humanity rather than deepen
divisions. Speaking at the
opening of the UN General
Assembly, he called for
leadership, accountability and
collective action.

As geopolitical tensions
continue to challenge multilateral
cooperation, the coming years
are seen as critical. Supporters
of the UN-led process argue that
failure to act collectively could
mirror past global shortcomings,
such as unequal responses to
climate change and the COVID-19
pandemic.

Eighty years after its
founding, the United Nations now
faces what many see as a
defining test of its relevance, as
it seeks to guide the world
through the opportunities and
risks of artificial intelligence in an
increasingly divided global
landscape.

METAL REGYCLING FIRM

railway locomotives and carriages,
which began in the 1960s, and it
held contracts with a number of the
main rail operators in the UK.

‘Unsustainable pressure'

In 2024, it was fined £1.2m
after a worker was hit by a 32-
tonne skip wagon.

The company pleaded guilty at
Sheffield Magistrates' Court to one
count of breaching health and
safety law after the incident, which
happened in 2020.

James Lumb, managing director
at Interpath and joint administrator,
said: "CF Booth has a long and
storied heritage in South Yorkshire,
not least for its role as one the

largest rolling stock recyclers in the
country, working with several of the
main rail operating companies.

"However, as one of the largest
manufacturers of copper-based
products in the UK, the company
has also been hit hard by the
tremendous surge in copper prices
seen over recent months.

"This, coupled with broader
economic headwinds, placed
unsustainable pressure on cashflow.

"While we assess the options
available to us, we would ask any
parties who may be interested in
buying the company and its assets
to make contact with us as soon as
possible.”

The Labour News



ZAMJOB NEWS Page 8 Business Story

FERTI lI SEn n “nlITv eﬁlmency L tlme|y
I

regulatory decisions.

A cooperation framework and
service level agreement have
been proposed to formalise
collaboration.

ZARI Director Dr Ndashe
Kapulu welcomed the initiative,
saying a formal framework would
help facilitate trade and support
broader government objectives.

“As ZARI, we provide
fertiliser testing services and are
pleased to support ZCSA's
regulatory enforcement efforts.
We are already working closely
with ZCSA officers across the
country.”

Dr Kapulu highlighted that

‘ I | \ “‘G : * ZARI oversees the Fertilisers and
J N B S — : « Feed Act of 1966, which is
== e : : . ~\. currently under review to align

| GERAIRS CHiARSEp v—-‘ i - e F with modern agricultural

. : 4 > ¢ practices.

: e He commended ZCSA officers
stationed in provincial centres
and border entry points for
safequarding farmers against
substandard fertiliser.

ZCSA, under the Ministry of

BY STAFF REPORTER inspections, and exchange of During a courtesy call in
best practices to improve Chilanga, ZCSA Executive
fertiliser quality, safety, and Director Gerald Chizinga said:
regulatory compliance. “We must work closely
It is expected to contribute to together to support farmers with
t government's target of producing reliable farming inputs that i(;omgr]%;ctz’(jwdtﬁea%%mslljlsstcr)g{/
10 million tonnes of maize by improve yields and incomes in Standards Act No. 3 of 2017 1o

The Zambia Compulsory
Standards Agency (ZCSA) and
the Zambia Agricultural Research
Institute (ZARI) have agreed to
strengthen collaboration aimed a
ensuring the supply of safe,

reliable, and high-quality fertiliser 2031, by e”.SUd””g f(értll(ljser d l'B.e W.'th vaernment policy enforce compulsory standards in
to farmers across the country,  ¢Ets required standards an ODJECIIVES. . the interest of public safet
S d cro He noted that ZCSA intends P )
The partnership will enhance SUppOrts Increase P health, consumer protection, and
productivity. to leverage ZARI's laboratory ’ ’

environmental sustainability.

information sharing, joint

testing capacity to improve

House Keeping Services
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ABOUT US:

ZCAS is a statutory body established by an Act of Parliament (ZCAS
No. 1 of 1989) as a self-financing non-profit making institution, with a
mandate to train accountants, promote research and advancement
of learning in accountancy, finance and related studies, provide
advisory and consultancy services, and for related matters

A leader in the development of qualified business professionals
in the region desirable to the needs of the industry

To be leading institution that provide training, research,
consultancy and advisory services in accountancy, finance and
related fields in order to contribute to capacity building and public
accountability.

OUR CORE VALUES AND BELIEFS:

® Visionary and Focused Leadership ® Customer and Market Driven

® Honesty and Integrity * Teamwork and Participation
* High Level of Professional * Discovery, Innovation, and Creativity
Excellence * Stewardship and Accountability

APPLY FOR THE FOLLOWING PROGRAMMES

AND GET UP TO 30% ON TUITION FEES

- .
AS WELL AS BLOCK EXEMPTIONS FROM THE FIRST TWO
YEARS IF YOU HOLD A DIPLOMA IN EDUCATION

® PRIMARY EDUCATION WITH ICT

"Producing Future-Fit Leaders”

FOR MORE INFORMATION, CONTACT STUDENT ADMINISTRATION
Cell: +260 950 003 529 / +260 964 642 928 / +260 971 745 541 | WhatsApp: +260 971 745 541 / +260 964 642 928
Email: agatha.shikati@zcasu.edu.zm / mambwe.chimba@zcasu.edu.zm
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JOB INSIGHTS}

Carpenter, Carpentry Instructor

Furrer Foundation is hiring:
Instructor/Craftsman

Zambia Entrepreneurs College (ZEC), Rufunsa
About the Zambia Entrepreneurs Park & College:

With our newly built training institution, we want
to:

1) Position vocational training (apprenticeships
with maximum practical exposure) as a viable
alternative to academic pathways

2) Train quality craftsmen and develop them into
small- and mid-sized entrepreneurs

3) Kick-start development in the areas around
our institution.

We plan to offer up to 10 professions in the future.
ZEP apprentices will benefit from extensive
practical training by our designated ZEP master
craftsmen as well as high-quality teaching by our
ZEC lecturers and visiting businessmen- and
women — all with the aim of equipping our
apprentices with all the skills needed to become
the most successful entrepreneurs in Zambia.

FIELD: Carpentry

MINIMUM QUALIFICATION
INSTRUCTOR/CRAFTSMAN

He/she should have a Trade Level 1
Certificate (TEVETA)
Minimum of 5 years work experience
Added advantage 1s TEVETA accreditation
and diploma in Teaching Methodology
JOB DESCRIPTION
Instructor/Workshop owner(craftsman/-woman)
DUTIES AND RESPONSIBILITIES

Successfully run your own business under the .

Zambia Entrepreneurs Park
Take up apprentices into your workshop and
train them practically in your craft
Part time employment at the College as
instructor
Contractual aspects:
Contract: full-time or part-time, start date
ideally end of 2025 / by arrangement
Salary: competitive

Location: Rufunsa (expected to take
residency there)

Application process:

Please apply by sending your CV, your credentials
and a cover letter to
b.furrer@furrerfoundation.com

TANKER / DRY CARGO TRUCK DRIVERS

Juba Transport Limited 1s in the transportation
business of Fuel, Acid and Dry cargo within
Zambia and the SADC region, is urgently looking
for dynamic, highly qualified and experienced
individuals for employment as Truck Drivers for
Fuel Tankers, Flatbeds, and Tautliners.

Job Purpose:

To operate a truck or and trailer to deliver cargo to
company contracted sites of clients while
complying with all safe work practices, policies
and procedures.

Key Responsibilities:

Deliver goods while operating a truck, over
1nter01ty routes or sometimes spanning several
countries

Load, handle and transport materials and
heavy cargo safely

Complete and verify paper work of the
assigned cargo

Deliver load with good attention to customer
service and safety

Adhere to laws for commercial vehicles and
all state (SADC) traffic laws

Qualification and Requirements:

Minimum Grade 9 school certificate, but
Grade 12 school certificate is an added advantage

Must have minimum 5 years' experience in a
similar job working for reputable companies
Valid PSV drivers licence class CE 'DG' gotten
before 2019!

Must have valid Dangerous Goods and
Defensive Driving Certificates preferably from
(ENAC)

- Must be medically fit
Clean driving records a must
Able to pass random drug tests

The Labour News
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Only interested candidates that meet the above
requirements should apply with their cover letter
and CV only in a single document.

Please send to:
recruitment@jubatransport.co.zm

REGIONAL MANAGERS X2

Sankhulani Services Limited

About the Role

We are hiring two (2) Regional Sales Manager to
support the implementation of field operations for
a national agency banking expansion project. The
ideal candidates will assist in supervising field
officers, ensuring high-quality recruitment outputs,
and maintaining agent activation and compliance
standards.

Key Responsibilities

Support the Regional Sales Manager in daily
management and coordination of field teams.

Supervise regional TDRs and support the
achievement of recruitment and activation targets.

Ensure quality KYC collection, verification, and
submission.

Conduct agent training and refresher sessions.

Track field performance, monitor agent activity
levels, and enforce compliance.

Conduct field audits to verify agent existence,
activation, and operational readiness.

Assist in compiling weekly and monthly
performance reports.

Provide on-the-ground support and escalate
performance gaps or operational challenges.

Minimum Requirements

Certificate, Diploma, or Degree in Business,
Marketing, Banking, or related field.

Minimum 2 years of experience in field
supervision, fintech, mobile money, or banking.

Strong understanding of onboarding processes,
KYC requirements, and compliance.

Ability to supervise and motivate field personnel.

Excellent communication and problem-solving
skills.

Willingness to travel frequently.

Membership or eligibility for membership with a
professional body such as the Zambia Institute of
Marketing (ZIM) will be an added advantage.

Attach all relevant documents to the application
How to Apply
Apply to:

The Human Resource Officer

Sankhulani Services Limited

Send your CV and cover letter to:
jobs@sankhulani.co.zm

Closing Date: Thursday, 11th December 2025

Only shortlisted and qualifying candidates will be
contacted.

THE BOTTLESHOP

Inventory Controller

If you are a qualified individual and have the
experience and drive we are looking for, then
please submit your application to:
hr@bottleshopzm.com

Subject of your application should be the job
position you are applying for.

Application deadline is 12th January 2025.

BAYPORT FINANCIAL SERVICES
Senior Relationship Officer — Lusaka

MINIMUM ENTRY REQUIREMENTS
e Grade 12 Certificate

e Bachelor's degree in business, Economics,
Finance, or any other related disciplines

e 3 years relationship management or sales

The Labour News
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CALL:
+260 97 7782614

+260 961 181 793 /+260 95 5178146

EMAIL: news.zamjob@gmail.com

job.zamjob@gmail.com

ACCOUNTS AND BOOKKEEPING BARBAR MAN

STEVE MULENGA

Accounts and book keeping. I'm able to
prepare books of accounts from scratch
to final accounts, and also do all tax
returns

Phone1: +260978467170

SYDNEY KANGWA
ACCOUNTANT
(DIPLOMAINACCOUNTANCY)
-ZICAMEMBER

ContactMe On

0977511574/ 0967263751

OWEN LUHANGA
ACCOUNTANT

| am available for hire
Contact: 0761826815

AUTO MACHANIC

MAILAG

Located at Lusaka Kabangwe area,
specialized in Nissan Ford Ranger, We
have all the working tools to diagonize
your vehicle problems we have over 20
years' experience in Nissan and ford
brands

Phone:

+26097 7451385

+26097 4114800

Reference:

MrBwalya: +260 97 7782614

ZAMJ¢

JOBS NEWS CAREER LABOUR LAWS PROFESSIONAL

JA SKILL

PATRICK
Phone:

+26096 6201310
+26096 0922178
Ndola

LOLOGI

Phone:

+26076 9135302
+26077 9421350
+26096 2390783
Ndola

BRICKLAYERS

DANIEL MAUNDA

Experience over 5 years able to start a
building from start to finish, and my
price in very competitive. Always
working to the client’s time

Phone: 077 0704286/ 096 8050000
Referral:

+260955769390 /+260 955178146

KENNEDY BRICKLAYER

Some project | have done include
Houses in Itawa Ndola, a Lodge in
North rise ndola and many more | if
want to see my works you cant contact
Mr Bwalya on 0961181793 or you can
contactme on

Phone1:

+260 97 0359379 / +260 96 8692869
Experience over 7 years (Ndola)

JOSHUA M NSAI

I'm a construction worker specialized
in roads building and other civil works.
| am available for hire.

Contact: +260 96 1181793
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CARPENTRY

NSOMFWA

Am able to do flat and hip roof, no roof
is complicated for me.Experience over
10 years - Carpenter - General

Phone: 0977259082 /0969294926

MUSA CARPENTER

| do roofs, petition, shelfs and all kind
of wood work and joinery, am Lusaka
based my contact details are

Phone: 0977259082 / 0969294926
Carpenter - General

Experience over 10 years

Call Mr Bwalya for reference on
0955178146

MOSES MUSA

For any small or big carpenter works.
Carpenter - General

Phone: 0970447684 / 0970447684

JUSTINGO TEMBO
General carpentry +260977232243

ELTON MOTO

All forms Carpenter and wood works,
we do modern ceiling, and also provide
skimming and painting works contact
me on 0979431149.

CATERING AND HOSPITALITY

Chishiba K Chulu

| am available for the following
services: Food production, first aid
and also health care assistance.

| have also worked as a receptionist
and a general worker before.
Contact: 0961181793

ZAMJE&B:
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ELECTRICIAN

MOSES

I Install and repairs electrical wiring, systems,
and fixtures in buildings

Phone: 0976628916 / 0976628916
MATTHEWS MWALE

responsible for inspecting, testing, repairing,
installing, and modifying electrical components
and systems

Phone: 0977190092 (Ndola)

JIMMY

Ensures piping complies with electrical codes.
Installs circuit breakers and other electrical
hardware and connects wiring to them
Phone: 09690105448

RADER BWALYA

Electrician, Craft Certificate,

Available for hire.

Call: +260 96 8305258 / +260 77 384013

GENERAL WORKER

HAPPY ZIMBA
Am interested to working any works cal
me 0776213975

JOHN MUMBA
Contact: +260 77 6652720

BLESSING DAKA
Phone1: +260 77 7359339

CHIBO
Phone: 097 7264481 / 096 0240987
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CALL:
+260 97 7782614

EMAIL: news.zamjob@gmail.com

job.zamjob@gmail.com

+260 961 181 793 /+260 95 5178146

BERTHA MUSONDA

| am specializes in hair dressing and

make up located in Lusaka. | am available for
hire for events such as weddings, parties, etc

| offer house calls and delivery services of wigs
and clothes Phone: 0971473109 / 0962690740

LUCY

| am located in Lusaka specializes in hair
dressing of all style. | am available for hire
Phone: 0965123959 / 0950130935 /
0767212276

REGINA

| am located in Lusaka specializes in hair
dressing of all style. | offer house calls and |
am available for hire

Phone: 0772481635

VERONICA
| am a hair dresser located in Lusaka
available hire and house calls

Phone: 0976241192

OTHER

INNOCENT MWANZA MULEYA
Sales and Marketing certificate,
Professional communication skills
certificate Catering and Hospitality
certificate.

contacts; +260 976 087 099, +260
770 495 036

ALEX
Repair all types of TV & Radio
Phone: +260977787737

KELVIN
Phone Repairer
Phone: +260978216044

GIFT
Phone Repairer

Phone1: +260977639415
H\ancl\l’mﬁ MOSES MWEPU NKOSHA

ANDYMARK SAKALA
Landscaping of new property, Planting
flower and general gardening
I’'m based in Ndola
Phone: +260 97 6052509
+260 95 4073255

CHRISTOPHER KAPALU
Phone: +260 96 1962001

Engineering, House building, Two stories and
above, swimming pool, landscrapping, parvas,
plumbing, electrical, roofing, ceiling ,etc

CHRISTOPHER KAPALU

Phone: +260 96 1962001
Engineering, House building, Two
stories and above, swimming pool,
landscaping, paves, plumbing,
electrical, roofing, ceiling, etc
Reference: Mr M Tembo

Ndola

JOHN NSULULU

Phone: +260 95 59221150

CCTV Camera, Automated gate and
electrical fence

Reference: MrM Tembo

Ndola

CHIBALE RABECCA
CERTIFICATE IN METAL
FABRICATION

CONTACT: +260 96 9622241
Available for hire

ADDRESS: KISASA KALUMBILA

JOHN

Phone: +260 97 7873942
DSTV INSTALLER
Reference:

Mrs Bwalya +260 96 3044536

SIBUKU

Cakes /Baking

Phone:

+260 97 8713338 / +260 97
8713338

For your birthday or wedding Cakes
cantact me.l make character printed
cakesPut an image for cake

Water pump repair and installation
Phone1: +260961577458.
(Ndola)

MALIKI TWALIBU
malikitwalibu38@gmail.com
General Agriculture

| am available for hire

Contact 0979583172/0967415149

PAINTERS |
SALES AND MARKETING

RICHARD KACHONGE

Building paint located in Lusaka with my
years on painting experience. Contact
me for quality work. | also do plumbing
and plastering

CONTACT: +2609665230945

ED PHIRI

For vihcle painting conatact me on
CONTACT: +260977725760

Lusaka Mutendere

SUKEE

Auto build repairing and painting , | am
found in Lusaka on Kasuba road light
industrial area.

Will restore you vehicle to how it was
CONTACT: +260977647263
Reference: Mr Bwalya 0961181793

MORRIS KAMALAMBA

Am an experienced wall and building
painter painter based in ndola. Able to
paint new building with quality finishing
CONTACT: +260979548132

PLUMBER

CHARLES SHINAKA
Phone1: 0974686500
Phone2: 0763402724
(Ndola)

WESTON SINKALA
Phone1: 0769712130
(Ndola)

JOHN BANDA
Phone1: 0972743995
(Ndola)

MUTAMBO E
Phone1: 0979218629

SHOP AND HOUSE KEEPER  TAILOR

OLIVIA

Am honest with good money accounting
skills.

Phone: 0967050445 / 0967050445

For reference Call Mrs C Tembo
0955450620 Ndola

ROSE

| have worked a shop keeper, am
currently available for a similar Job am
basedin Ndola. Callme on

Phone: 0962898764 / 0967582168 /
0962593639

(SHOP KEEPER)

ALICE

Am the house helper you can trust call
me on. | have 3 years work expreirence
Phone1: +260958125895

(HOUSE HELPER)

Reference: Mrs Bwalya +260963044536

BLESSING DAKA

5 years work experience as house helper
in Lusaka callme on

Phone: +260777359339

(HOUSE HELPER)

KANYANTA MARTIN

Am a free-lance security officer with
work experience from reputable
security firms in Zambia

Phone: 0960524552 / 0769483204

LAZAROUS KATONGO

Sales and Marketing

(identifying potential clients ,closing
sales with client. in Health, insurance,
financial lending institutions. with
professional profile)

Phone: 0973325233/ 0956104483

HHEH
HHH
#H##

Technician -
Printing Machine

SIMON

Specialised in Konika Minolta Bizhub,
all model. With over 5 years hands on
experience. Phone: +260 97 5833377
DONALD

specialised in all xerox models.
Located at Lewanika Mall

mall in woodland.

Phone:

+260 97 8498457 | +260966599976
TOTOL KORD MACHIN

Specialised in litho graphic printing
machine, guillotine and other printing
equipment We are available to work
in any part of the country.

Phone:

+260 97 7826821 / +260 96 9991779

BREZIDA

Am a tailor and designer specialized in
children cloths, am on call any time
and | operate form Lusaka. Find me
on: Phone1: +260976379007

CHIMI

Am a tailor and designer specialized in
children cloths, am on call any time
and | operate form Lusaka. Find me
on: Phone: 0768199768

MRS NGOMA

Am a tailor and designer specialized in
children cloths, am on call any time
and | operate form Lusaka. Find me on

Phone: 0977173282

ENESS

Am a tailor and designer specialized in
children cloths, am on call any time
and | operate form Lusaka. Find me on

Phone: 0974921703

MAXWELL

Am a tailor and designer specialized in
children cloths, am on call any time
and | operate form Lusaka. Find me on

Phone: 0772821805

MOSES

Am a tailor and designer specialized in
mens and children cloths, am on call
any time and | operate form Lusaka.
Find me on :

Phone: 0975992285

GLORIA

Am an industrial tailor can work in
group chain, am on call any time and |
operate form Lusaka. Find me on :
Phone: 0972297072

MAXWELL

AM A highly competent designer and
tailor with over 10 years’ experience to
view my works you can come to
woodland nyumba yanga. Other wise
call me on

0977717513

JAMES

Diploma in Registered Nursing

Available to start work immediately
Call: +260 97 6897950

MICHAEL CHIMOWA,
Male Nurse looking for employment

Contact: +260 96 1181793

DAVID PHIRI

Call: +260 97 7676617

NALIULO NALIULO

Call: +260 97 7224129

PHYSIOTHERAPIST

THEMBIE MABIZA
Call: +260 97 8259303

The Labour News
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Simujika praised Kagem's
management for maintaining open
dialogue and engagement with
workers and stakeholders.

BY STAFF REPORTER He encouraged the company
Kagem Mining Limited has to continue fostering constructive

successfully concluded a labour relations.

collective bargaining agreement The agreement has been

with mine unions covering the approved by the Labour

20_26_—2027 period, granting Commissioner in Lusaka.

unionised employees a 10 per It marks the fourth

cent salary increase in 2026 and a i ihat K A
further 10 per cent increment in g consecutive year tnat Ragem nas
¥ honoured collective bargaining

2027. . .
_ commitments to its workforce.
Salary Increases: 10% in 2026 .
Located in Lufwanyama,

and 10% in 2027 3th Salary 9 K : d-lead; ¥
Cheque: Equivalent to one month's a m?g:m IS @ world-leading emera

basic salary, to be paid in
Employs more than 1,200

December, replacing the _
traditional Christmas bonus. permanent and pensionable
workers, 92% of whom are

Additional upward adjustments : . ” / .
o employee benefits included Sustained emerald production  Zambian nationals.
Ownership: 75% Gemfields,

management and workers.

Kagem's General Manager Adriaan ~ He noted that the salary Is expected to contribute
Prinsloo said the agreement adjustments will have positive significantly to the national 25% Zambian government's

reflects mutual understanding and ~ ripple effects on workers' families  €C0NOMY. Industrial Development
collaboration between and surrounding communities. NUMAW President Saul Corporation (IDC).

ZEMA SLASHES MINING FEES TO

BOOST SMALL-SCGALE SECTOR

Artisanal and small-scale “These changes are aimed at
miners across Zambia have encouraging more players to enter
welcomed a major policy shift after  the sector and to formalize

the Zambia Environmental operations that have been stuck
Management Authority (ZEMA) under high costs,” she stated.
announced significant rgductions in The new regulations also
statutory fees, making it Cheaper jnyq1 06 grants of no objections

and e?_sier to formalize mining and exemptions for low-impact
operations. projects, allowing some mining
The maximum fee under the activities to proceed without
Environmental Impact Assessment  undergoing the full EIA process.
(EIA) process has been cut from Lower fees and reduced red

K1 m”“O”.t(‘J K600,000. tape are expected to attract more
The minimum fee for small-scale miners into the formal

environmental project briefs has
dropped from K17,000 to between
K3,000 and K4,000.

Acting Director General Karen

sector.

This will pave the way for
economic growth while ensuring
responsible environmental

GENERAL KAREN ETONDO

\

Etondo said the changes are management.
designed to encourage more

I to enter th t d Etondo noted that in 2025, \
?O?E/ne;fizeooinefarTiOHeSSt(i}iZTO\r/vg[r]e ZEMA prosecuted four companies Importantly, none of the sector, which she said shows that
reviously hindered by high costs for breaking environmental laws, — companies involved were in the  small miners are increasingly
P y y nig * collecting fines totaling K710,000.  artisanal or small-scale mining operaing responsibly.
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EMPLOYMENT LAW

The job market today is more
dynamic than ever. Technology,
globalization, and shifting
economic priorities mean that
careers are less linear and more
adaptive. Employers are not only
looking for technical skills but
also adaptability, creativity, and
resilience. Recognizing this
reality is the first step toward
positioning yourself effectively.

Flexibility matters: Many
industries are evolving rapidly;
being open to change increases
your chances of staying
relevant.

Transferable skills:
Communication, problem-
solving, and digital literacy are
valued across sectors.

Networking: Opportunities
often come through connections
rather than formal applications.

Crafting a Strong
Professional Identity

Your professional identity is
how you present yourself to
employers, colleagues, and the
wider world. It's more than a
CV—it's the narrative of who
you are, what you stand for, and
where you're going.

Personal brand: Define what
makes you unique. Are you a
problem-solver, a creative
thinker, or a reliable executor?

Consistency: Align your CV,
LinkedIn profile, and portfolio so
they tell the same story.

Visibility: Share insights,
articles, or projects online to
demonstrate expertise.

Think of yourself as both a
professional and a storyteller.
Employers want to see not just
what you've done, but how you
think and what you aspire to
achieve.

Building an Effective CV and
Cover Letter

Your CV and cover letter are
often the first impression you
make. They should be clear,

concise, and tailored to each
role.

CV tips:
Keep it to 1-2 pages.

Use action verbs (e.g., “led,”
“designed,” “implemented”).

Quantify achievements (e.g.,
“increased sales by 20%”").

Cover letter tips:

Address the hiring manager
directly if possible.

Show enthusiasm for the
role and company.

Highlight how your skills
solve their problems.

Remember: a CV shows what
you've done, while a cover letter
explains why you're the right fit.

Preparing for Interviews

Interviews are not just about
answering questions—they're
about demonstrating
confidence, curiosity, and
alignment with the company's
values.

Research: Know the
company's mission, recent
projects, and challenges.

Practice: Rehearse common
questions like “Tell me about
yourself” or “What's your
greatest strength?”

STAR method: Structure
answers with Situation, Task,
Action, Result.

Ask questions: Show interest
by asking about team culture,
growth opportunities, or
upcoming projects.

Employers often remember
candidates who ask thoughtful
questions—it signals genuine
engagement.

Networking and Relationship
Building

Networking is not about
collecting contacts; it's about
building meaningful
relationships.

Attend events: Industry

ZAMJOB NEWS Page 15

1D YOU KNOW:

conferences, workshops, or
webinars are great places to
meet professionals.

Leverage LinkedIn: Connect
with peers, share content, and
engage with discussions.

Mentorship: Seek mentors
who can guide you, and offer
mentorship to others when
possible.

Strong networks often lead
to opportunities that never make
it to job boards.

Lifelong Learning and
Upskilling

Employers value candidates
who invest in their own growth.
Continuous learning keeps you
competitive.

Online courses: Platforms
like Coursera, Udemy, or
LinkedIn Learning offer
affordable skill-building.

Certifications: Industry-
recognized credentials can
boost credibility.

Soft skills: Emotional
intelligence, leadership, and
adaptability are increasingly
important.

Think of learning as a
career-long habit, not a short-
term fix.

Navigating Career
Transitions

Changing jobs or industries
can feel daunting, but it's often
necessary for growth.

Identify transferable skills:
For example, project
management applies across
industries.

Start small: Freelance,
volunteer, or take side projects
to gain experience in a new
field.

Be patient: Transitions take
time; persistence is key.

Career shifts are not
failures—they're opportunities
to realign with your passions

and strengths.

Balancing Passion and
Practicality

While following your passion
is important, balancing it with
financial stability and market
demand is crucial.

Passion projects: Pursue
them alongside your main job
until they're sustainable.

Market realities: Research
industries with growth potential
before committing.

Hybrid approach: Combine
passion with practicality—for
example, a creative professional
who also learns digital
marketing.

This balance ensures both
fulfilment and security.

Resilience in Rejection

Rejection is part of the job
search process. What matters is
how you respond.

Seek feedback: If possible,
ask why you weren't selected.

Reflect: Use rejection as a
chance to improve your CV,
interview skills, or networking.

Stay positive: Every “no”
brings you closer to the right

“ ”

yes.

Resilience is often the
difference between those who
succeed and those who give up.

Long-Term Career Strategy

Think beyond the next
job—consider where you want
to be in 5-10 years.

set goals: Define short-term
(skills to learn), medium-term
(roles to aim for), and long-term
(career vision).

Adapt strategy: Revisit goals
regularly as industries and
personal interests evolve.

Invest in relationships: Long-
term success often depends on
the people you know and trust.
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LANACO FG HOSTS ZPL ONLINE

BOARD TRAINING

BY %ﬁggoRF%g?bZﬁEC'Tub has international standards.
ZPL Chief Executive Officer

hosted an online board members' , ‘
training session facilitated by the Joseph Chimpampwe delivered
comprehensive presentations

Zambian Premier League (ZPL), _
covering Football governance

aimed at strengthening e
governance and institutional structures, Glub licensing
requirements, technical

capacity within the club. _ ,
The session was held under ~ OPerations and Commercial
development.

the leadership of Zanaco FC _ ,
Chairperson David Musunga. He emphasized the importance
of informed, accountable, and

It focused on enhancing board , 1o Ol
members' understanding o proactive club boards in driving
' sustainability, regulatory

g ol 0 e Z2L i compliance, and long-term
dev?fep'g\?oﬁl?;gbgug?;gg!'s growth within the football
placed on modern football club eoo?;;ecrg.m CEQ Owen
boards in line with league and

GOPPER QUEEN
BRAZIL IN FIFA SERIES

Zealand, Puerto Rico, Rwanda, and
Uzbekistan.

Women's matches will be
hosted in Brazil, Cote d'lvoire, and
Thailand, ensuring broad
representation across continents.

Zambia's fixtures are
scheduled during the March and
April FIFA international windows.

Facing Brazil, one of the
world's most decorated women's
teams, alongside Canada and
Korea, will provide Zambia with
invaluable competitive exposure.

Participation underscores
Zambia's growing presence on the
global stage.

BY STAFF REPORTER

The Copper Queens are set to
compete against Brazil, Canada,
and the Republic of Korea in the
upcoming FIFA Series™, joining 11
global women's national teams in
the expanded tournament that now
features 48 national teams from all
six FIFA confederations.

The FIFA Series has grown to
12 groups: nine men's groups and
three women's groups.

Rwanda will host two groups,
while other men's fixtures will be
staged in Australia, Azerbaijan,
Indonesia, Kazakhstan, New

Dial An Exide
Service

The Battery Of Choice

Battery deals on wheels

) Free Delivery & Fitment Service {{

Available during business hours
(07:30hrs - 17:00hrs)

9 LUSAKA NDOLA KITWE
©0978 060606 © 0969 586606 © 0969 986606

Chimpinde expressed appreciation mission to Improve governance
to the ZPL leadership, saying: standards, enhance commercial
“Since its inception in value and Further professionalise

September 2023, there have been Zambian football.
many developments, and your
presence here has bridged the
information gap. The insights
shared on governance, technical
operations, and commercial
synergy are exactly what we need
to align our club's operations with
the national standard.”

Zanaco FC reaffirmed its
commitment to strengthening
governance frameworks.

The club pledged to align
operations with ZPL regulations
and international best practices.

The ZPL continues to roll out
capacity-building initiatives for
member clubs as part of its wider

o SET 10 FAGE

development.

The team's involvement
reflects Zambia's continued
progress in women's football,
following their participation in the
Tokyo 2020 Olympics and the
2023 FIFA Women's World Cup.

The FIFA Series aims to
deepen international football ties,
offering teams from different
confederations opportunities to
play outside their usual
competitive zones.

For Zambia, this is a chance to
benchmark against world-class
teams, improve rankings, and
attract greater investment in
women's football.

Matches against top-tier
opponents will test the Copper
Queens' tactical discipline,
technical ability, and resilience.

The tournament offers a
platform to showcase Zambia's
talent and highlight its role in
representing Africa in global
competitions.

Competing in the FIFA Series
will help the Copper Queens build
experience and confidence ahead
of future continental and global
tournaments.

The exposure is expected to
inspire young female footballers in
Zambia, strengthening grassroots
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