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BY CHILUBA MAPULANGA
Zambia, Angola, and the

Democratic Republic of the

Congo (DRC) have agreed on a

set of coordinated actions to
accelerate the development of
the Lobito Corridor, a strategic
transport and economic route
expected to lower trade costs,
expand regional commerce, and
create jobs for millions.

The agreement was reached
at a high-level coordination
meeting hosted by Angola in
partnership with the World
Bank.

Ministers of finance,
transport, trade, and
infrastructure from the three
countries attended, alongside ,
major partners including the UNIVERSITY STAFF START STRIKE ACTION
African Development Bank, EU, OVER PENSIONS
EIB, UN, AFC, and bilateral
partners from France, Germany,

Italy, Japan, and the US.
Minister of Finance Dr.
Situmbeko Musokotwane
described the corridor as a
strategic national priority for

S FAL PRESIDENT CELEBRATES FUTSAL TEAM'S

AFCON QUALIFICATION

TEL: +260 211 222937 or Mobile: +260 967 331 231
Email: esamizambia@esami-africa.org cc chanda@esami-africa.org
Website on: www.esami-africa.org

The Labour News




ZAMJOB NEWS Page 2 Home News

LOBITO CORRIDOR TO BOOST JOBS

From Front Page

Zambia.

He emphasized its role in
diversifying exports, lowering
logistics costs, and providing
efficient access to Atlantic
markets.

Dr Musokotwane noted that
the shift from planning to
delivery opens immediate
opportunities for Zambian firms
in construction, engineering,
logistics, freight services, and
energy supply.

Once operational, the corridor
is expected to sustain long-term
private sector activity in freight
handling, mineral processing,

BY STAFF REPORTER

President Hakainde Hichilema
is set to deliver the Keynote
Address at Mining Indaba 2026,
Africa’s largest mining
investment conference, in Cape
Town.

In a statement Issued By Chief
Communications Specialist State
House Qhuy & Public Relations
Clayson Hamasaka underscored
that The President's focus is to
attract more investment into
Zambia and create jobs for
Zambians.

He emphasized that mining
growth benefits not only the
mines but also businesses in
supply chains, transport, schools,
clinics, and roads through
increased government revenues.

“Zambia is positioning itself
as a destination of choice for
responsible investors, with recent
reforms already paying off.” He

centres to markets.

The DRC will host the second
coordination meeting, as the
process moves from alignment to
execution.

Zambia's delegation included
ministers of infrastructure,
housing, transport, and logistics,
senior officials from the
Presidential Delivery Unit, and
Zambia's Ambassador to Angola
- reflecting a whole-of-
government approach.

agri-logistics, and industrial
parks.

Angolan President Jodo
Lourenco urged countries to treat
the corridor as a development
project, not just a railway,
stressing the need to move from
coordination to delivery.

Development of a Lobito
Corridor Master Plan with clear
milestones and accountability.

Agreement on a common
definition of an economic corridor
to harmonize standards and
priorities.

Establishment of a joint
investment platform to mobilize
public and private capital, linking
transport infrastructure to

industrial yards, production
zones, and processing hubs.

Commitments to trade
facilitation and border reforms to
reduce bottlenecks and improve
movement of goods and people.

Expanded technical assistance,
capacity building, and
coordination mechanisms through
the Lobito Transport Trade
Facilitation Agency.

Improved connectivity is
expected to translate into income
generation, enterprise
development, and sustainable
employment.

Officials stressed that the
corridor must go beyond moving
cargo to connecting production

ATE

said.

Zambia's copper production in
2025 reached 890,346 metric
tonnes, an 8% increase.

The expansion at Kansanshi
Mine (US$3 billion project),
commissioned by President
Hichilema in August 2025,
contributed significantly to this
growth.

The revival of mines that were
previously closing or retrenching
has injected additional income
into local economies.

The benefits of mining
investment extend beyond the
mine gate, supporting regional
infrastructure projects.

The Western Corridor Project,
a 371 km upgrade in Western
Province delivered through a 25-

copper production.
The government is

year Public-Private Partnership, is €ncouraging enirepreneurs to

responsible mining investment,
reinforcing its role as a key
player in Africa's mining sector.
participate in the mining value
chain, ensuring inclusive growth.

President Hichilema will make
the case that Zambia is open for

cited as an example of mining-
driven development.

Zambia has set a bold target
of 3 million tonnes of annual
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ORDERED T0 VACATE, 3,000

BY STAFF REPORTER

Authorities have intensified
efforts to regulate Zambia's mining
sector, with two major

developments announced this week:

the removal of illegal miners from
Namalongo and the cancellation of
thousands of mining licences.

Over 1,500 illegal miners have
been directed to vacate the
Namalongo area in Central
Province.

issued by Central Province
Permanent Secretary Dr. Milner
Mwanakampwe, who led the
Provincial Joint Operations
Committee.

Dr. Mwanakampwe warned that

secunty risks and urged miners to
formalise their operations.

Meanwhile The Ministry of
Mines and Minerals Development
has cancelled around 3,000 mining
licences for failure to meet
statutory obligations since 2024.

Permanent Secretary Dr.
Hapenga Kabeta confirmed that
1,200 licence holders have lodged
appeals against the decision.

He explained that the
cancellations are part of a broader
reform programme aimed at
improving governance,
accountability, and transparency in
the mining sector.

Dr. Kabeta made the
announcement while meeting a

delegahon from the us.
Department of State's Bureau of
Economic and Business Affairs, led
by Programme Manager Evan
McGlaughlin.

Mr. McGlaughlin encouraged
Zambia to invest in modern mining
technologies to maximise mineral
potential and attract greater
investment.

The crackdown on illegal mining
and non-compliant licence holders
is expected to Reduce unsafe
mining practices, strengthen formal
employment opportunities and
Improve investor confidence in
Zambia's mining sector.

However, analysts caution that
displaced miners will need
alternative livelihoods to prevent
social disruption, while reforms
must balance regulation with
inclusivity

BY STAFF REPORTER

Konkola Copper Mines (KCM)
has commissioned a 2 million
united states dollars Tumi raise
boring machine, model SBM
700SR, at Konkola Mine, marking
a major milestone in Zambia's
mining modernization drive.

A mechanical excavation
technique used to create vertical
or inclined shafts between
underground levels.

Eliminates the need for
blasting, making it safer, faster,
and more efficient.

Produces high-quality, stable
walls suitable for ventilation, ore
movement, and emergency
escape routes.

The machine is fully
automated and can be controlled
remotely, keeping personnel away
from high-risk shaft openings.

It can operate efficiently with
minimal manpower, often
requiring only one operator.

This innovation reduces
environmental impact and
enhances underground safety.

Acting CEO Malcolm Mewett
emphasized that the machine sets

the foundation for Unlocking
deeper ore bodies, establishing
robust underground access and
driving long-term growth through
modernization and sustainability.

“Raise boring in any mine is
critical... for escape routes, ore
material movement, and
importantly — ventilation for our
people. For KCM, all of those
operations will be useful as we
grow this mine into the future,”
Mewett said.

CEO of Tumi, Marc Blattner,
highlighted its uniqueness Fully
automated design and equipped
with crawler mobility, eliminating
transport challenges
underground.
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OVER 1000 ILLEGAL MINERS

DITORIAL

The agreement between
Zambia, Angola, and the
Democratic Republic of the Congo
to fast-track the Lobito Corridor
marks a turning point in regional
integration and economic
transformation. For too long,
Africa’s infrastructure ambitions
have been trapped in the cycle of
planning without execution. This
corridor, however, is being
positioned not merely as a railway
line but as a comprehensive
development project—linking
mines, farms, and factories to
global markets.What stands out is
the deliberate shift from rhetoric
to delivery. Zambia’s Finance
Minister, Dr. Situmbeko
Musokotwane, rightly framed the
corridor as a strategic national
priority. For Zambia, the Lobito
Corridor is more than a transport
route; it is a gateway to
diversification, lowering logistics
costs, and unlocking Atlantic trade
access. The opportunities for
Zambian firms in construction,
logistics, energy, and freight
services are immediate, while
long-term prospects in mineral
processing, agri-logistics, and
industrial parks could reshape the
country’s economic
landscape.Equally significant is the

hole-of-government approach
demonstrated by Zambia’s
delegation, which included
ministers across infrastructure,
housing, transport, and logistics,
alongside the Presidential Delivery
Unit. This signals seriousness: the
corridor is not a side project but a
national development
anchor.Angolan President Jodo
Lourenco’s insistence that the
corridor be treated as a
development project rather than
just a railway is a timely reminder.
Infrastructure without integration
into production zones and
industrial hubs risks becoming
underutilized. The commitments to
trade facilitation, border reforms,
and harmonized standards are
therefore critical. Without them,
the corridor could become another
grand project undermined by
bottlenecks and inefficiencies.
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CIVIL SERVICE SALARIES RISE BY K700

BY STAFF REPORTER Service. o
The negotiations are part of

efforts to improve salaries,
welfare, and working conditions
for Zambia's public service
workforce.

The increment is expected to
boost morale and productivity
among public service workers.

Labour experts note that
while the adjustment provides
immediate relief, sustained
improvements will depend on
long-term reforms in wage
structures, financing, and
efficiency in public service
delivery.

The move also reflects
government's balancing act
between fiscal constraints and
worker welfare, especially as
Zambia works towards
stabilizing its economy.

Government and public
service unions have concluded
salary negotiations, resulting in
a K700 across-the-board
increase in monthly basic
salaries for public service
employees.

In a statement issued to the
media states that Monthly basic
salary has Increased by K700
for all public service workers
and Meal allowance: Raised
from K150 to K175 per day.

The revised salaries and
allowances take effect
retroactively from 1 January
2026.

The agreement was jointly
announced by Permanent
Secretary, Public Service
Management Division (PSMD),
Lois Mulube, representing the

;_T;_

Government Bargaining Team.
President of the Civil
Servants and Allied Workers
Union of Zambia, Joy Beene,
representing the Unions

Bargaining Team.

Government and unions have
agreed to continue discussions
on outstanding administrative
matters relating to conditions of

ZAMBIA AND US T0

SYSTEMS

BY STAFF REPORTER

Zambia and the United States
of America are reportedly expected
to sign an agreement on health
assistance, marking a significant
milestone in the two countries’
long-standing partnership in the
health sector.

Under the proposed agreement,
the partnership is expected to
sustain and expand access to
essential health services, including
HIV, Tuberculosis, Malaria, and
Maternal and Child Health services.

Ministry of Health
Spokesperson, Georgia Chimombo,
confirmed this in a statement
issued in Lusaka on Wednesday
and made available to ZamJob
news.

The proposed agreement
outlines a performance-based, co-
financed partnership aimed at
strengthening Zambia’s health
system while supporting the

EXRERENE
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country’s transition towards self-
reliance by 2030.

“Central to this collaboration is
a shared commitment to sustaining
essential health services,
strengthening national systems,
and ensuring that health gains
made over the years are protected
and expanded,” Chimombo said.

She explained that the
partnership would enhance disease
surveillance, laboratory capacity,
and health data systems, while
progressively transitioning key
health system functions, such as
supply chains, health workforce
management, and digital systems,

4

to full government ownership by
2030.

“The agreement is expected to
strengthen Zambia’s capacity to
detect, prevent, and respond to
disease outbreaks through
improved surveillance systems, the
training of over 100 field
epidemiologists, and strengthened
rapid response mechanisms,” she
said.

Chimombo stated that over
time, Zambia is projected to
increase domestic investment in
health as external funding gradually
reduces. She added that the
partnership envisioned a nationally

connected network of high-quality
laboratories.

“Support will focus on
laboratory commodities, skilled
personnel, biosafety, and sample
transportation systems, with
Zambia steadily increasing its
financial contribution through
2030,” Chimombo stated.

[n addition, the agreement
prioritizes a secure, efficient, and
transparent supply chain for
medicines and medical supplies,
leveraging national systems such
as the Zambia Medicines and
Medical Supplies Agency
(ZAMMSA). Investments will
support procurement, storage,
distribution, and tracking of
essential health commodities
nationwide.

Chimombo further announced
that the government was expected
to maintain a minimum of 40,000
frontline health workers, including
doctors, nurses, laboratory
professionals, pharmacists,
epidemiologists, and community
health workers

The Labour News
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MWIINBU
LUT

and professionalism are essential
to rebuilding public confidence and
trust in the police service.

“Your steadfast dedication,
resilience, and unwavering
commitment to duty have played a
vital role in upholding peace,
stability, and public safety across
the nation,” he said.

He emphasized that innovation
and accountability must drive
modern policing, enhance
operational efficiency and
strengthen law enforcement
capacity.

The Minister commended the
Police Service for conducting
electoral policing with
professionalism, impartiality, and
discipline, contributing to peaceful
and credible democratic processes.

He acknowledged the Service's
continued commitment to
safeguarding public safety and
national stability.

Inspector General of Police Mr.

JACK J. MWIIMBU

WK
B —————

crimes across the country.
Speaking at the Zambia Police
Service Commanders' Conference,
where he officially launched the
2025-2031 Zambia Police Service
National Security Plan, Hon.
Mwiimbu stressed that firmness

-t

BY STAFF REPORTER

Home Affairs and Internal
Security Minister Jack J. Mwiimbu
has called on the Zambia Police
Service command to remain firm
and professional in combating both
traditional and non-traditional

IBA WARNS TV STATIO

.
audiences from harm.

BY STAFF REPORTER The IBA outlined clear standards

The Independent Broadcasting  for broadcasters Avoid graphic
Authority (IBA) has issued a images, intense violence, or explicit
directive cautioning television content, avoid repetitive distressing
stations against airing distressing  footage, Protect the privacy and
and graphic content, citing dignity of victims and use long .
concerns over the emotional and shots instead of close-ups to s N
psychological impact on viewers, — reduce impact. |

particularly children and vulnerable
audiences.

Recent news bulletins have
shown raw footage of accident
victims, death, and violence, which
the IBA says compromises good
taste and decency.

The Authority stressed that
viewer discretion warnings alone
are not sufficient to protect

Blur or crop images of injured
persons or bodies, only when
editorially justified and in the public
interest.

The guidance is anchored in
Section 5 of the IBA Act of 2002
and Sections 1 and 2 of the IBA Viewmg environment.
Standard Operating Procedures. Director of Corporate

Stations are urged to strengthen communication Ms. Katendi Wandi,

KATENDI WANDI,

internal editorial controls to ensure
a safe, respectful, and responsible

|GE T0 REMAIN
GAINST GRIME

Graphel Musamba assured the
nation that the Police Service
remains fully committed to
ensuring peaceful, credible, and
orderly policing of electoral
processes, in ling with its
constitutional mandate.

He highlighted the importance
of prioritizing police welfare as a
strategic imperative, noting that
improved welfare boosts morale
and strengthens effective service
delivery.

The Police Service has
appealed to Government to recruit
approximately 4,000 police recruit
constables to meet growing
demands.

Additional manpower would
enhance operational capacity,
improve police presence
nationwide, and strengthen the
Service's ability to respond to
emerging security challenges.

signed the statement, reaffirming
the Authority's commitment to
protecting audiences from harmful
content while upholding
broadcasting standards.
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USAKA MAID FAGES COUR
DVER U$513.000 THEFT GAS

BY STAFF REPORTER my friends have,” she told the

court.
A 30-year-old maid, Violet
Mwanza, is expected to appear in Hetrhrelath\l/es have offered to
court tomorrow after admitting to ~ '6PaY e SIOIEN MONEY.

stealing US$13,000 from her Magistrate Sakala noted the

employer, Maybin Simbeye, and ~ Offence is a felony, making

breaching bond conditions. reconciliation difficult unless the
Mwanza is charged with theft State makes a formal application.

by servant, alleged to have The prosecution team |

occurred between 1-28 April 2025, confirmed they would consult with
She initially failed to attend ~ the complainant regarding possible

court hearings, prompting negotiation.

Magistrate Mwandu Sakala to issue  The case highlights -

a bench warrant. vulnerabilities in domestic

When she eventually appeared, —employment relationships, where
she apologized, explaining she had ~ trust Is central but often strained
traveled to the Copperbelt to job by economic pressures.
hunt but lacked transport money to Analysts point to the need for

return. stronger labour protections,
Mwanza pleaded guilty, financial literacy, and social

admitting envy drove her actions:  support systems to reduce theft-
“It is because of envy and related cases driven by poverty and

wanting to have good things which envy.

MUNGWI FARMER GﬂN\lIGTEIl OF

The Kasama Magistrates' Court
has convicted 20-year-old peasant
farmer Micheal Musonda of
Chimbola Village in Mungwi
District for stealing assorted
medicines and condoms from
Chimbola Health Facility.

On 22 September 2024,
Musonda escorted a relative
suffering from malaria to the health
facility.

He unlawfully entered the
pharmacy (Chemistry Room) and
stole medical supplies, including
Coartem.

Health workers noticed the
theft after part of a pack of
Coartem dropped on the floor as
Musonda was leaving, leading to
his apprehension.

Principal Resident Magistrate
Belita Nkonde ruled that the
prosecution had proved the case
beyond reasonable doubt.

Musonda pleaded for leniency,
admitting he had learned a lesson

THEFT OF MEDICI

during his time in custody.

He explained that he had been
in remand at Milima Correctional
Facility in Kasama since his arrest
in 2024,

Magistrate Nkonde sentenced
Musonda to one year
imprisonment.

However, since he had already
served the sentence while in
remand, he was released
immediately.

The case highlights the strain
on rural livelihoods and how
poverty can drive theft of essential
supplies.

It also underscores the
importance of strengthening health
facility security and ensuring
communities have access to
affordable medicines.

The Labour News
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JOBS SET T0 BE GUT AT WEDGWOOD

Jobs are set to be cut at Those which went bust in 2025 They produce high-end and making in Staffordshire by leading
ceramics firm Wedgwood in the included Royal Stafford and bespoke designs, including Wedgwood through some
latest blow to the industry in Stoke- Heraldic Pottery as well as handcrafted fine bone China pieces — immensely challenging and complex
on-Trent. Moorcroft Pottery, which was later — and Jasperware, a type of pottery  global market dynamics since our
The number of workers affected bought by the grandson of the developed in the 18th Century by acquisition",
has vyet to be clarified, but union firm's founder. founder Josiah Wedgwood. "As part of our ongoing
bosses described the news from Chris Hoofe, GMB organiser, Ahead of the shutdown last operational review, production at
the Barlaston factory as "another said the announcement on Thursday year, Tom Hammersley, marketing  our Barlaston factory is to focus on
body blow" for the sector. was "more evidence, if any was manager at Staffordshire Chambers high-end, hand-crafted products,
Wedgwood began a 90-day needed, to meet GMB's demands of of Commerce, told the BBC that the including Jasperware and Prestige
pause in production in September,  the government to act and support  drop in demand at Wedgwood had ~ Bone China, maintaining unique,
blaming low demand, with 70 the sector.” come against a backdrop of local skills," the firm said.
employees put on temporary leave. He added: "GMB will be entering increasing costs. "Sadly, this will necessitate a
In a statement on Thursday, into consultation over the proposed "Wedgwood has huge global reduction in the number of roles at
Owner Fiskars Group said it was redundancies and fighting to demand in areas including China Barlaston. We are commencing a
"‘committed to continuing this iconic mitigate any compulsory job losses. and Japan," he said. standard 30-day consultation and
brand's legacy" but also needed to "The workers at Wedgwood are "If that demand is slowing, and  will work closely with the
take "measured steps to align highly skilled and dedicated married with the increasing costs, it workforce and trade unions to
production with demand, employees who are affected by is a huge concern." ensure that those affected receive
manufacturing costs and supply circumstances beyond their contral. 'Hand-crafted products' correct support.
chain evolution". "GMB union will do everything One of the main challenges "By taking this step, we are
The GMB union has repeatedly — we can to support them at this faced by the industry in recent ensuring the famous Wedgwood
made calls for more support to help incredibly difficult time." years has been high energy prices. name and the Staffordshire
futureproof the ceramics sector, The company's skilled workers In its latest statement, the firm  craftsmanship associated with it
following a number of pottery firms still use techniques pioneered by said it had been "proud to help continue."
facing difficulties. the firm's founder. preserve the tradition of pottery-
" second strike planned for 17 as planned on strike days, although
February. it added: "Lectures, seminars, and

The dispute began in December — workshops may be cancelled and
when the university transferred 286 marking and feedback may be

| staff to a subsidiary company, delayed."
Solent University Services Ltd, the In a statement, the university
union said. said: "We are disappointed that UCU
The change forced those staff  have decided to undertake strike
out of the Local Government action before any formal proposals
Pension Scheme and into a less related to academic pensions have
| generous scheme, UCU said. been put forward by the university,
It added: "University and we refute any claim that staff

management told the 286 staff to  were, or are, at risk of having their

email HR by 'close of business' if ~ employment terminated for refusing

they 'object to the transfer' and that change.

their employment would then cease "The lack of flexibility in pension

immediately." provision for post-92 institutions
Meanwhile, the university wants — means that, like many universities,

to move academic staff from the Southampton Solent is exploring

- : Teachers' Pension Scheme to a necessary measures to strengthen
pension which could leave them up  our financial sustainability and
BBC REPORTER scheme and threatening dismissal if to £10,000 a year worse off, UCU  secure jobs.
University staff are holding two  they object. said. "We are committed to
days of strike action in a dispute However, the university said it Union branch president Steve comprehensive engagement with
OVer pensions. had not formally proposed any Desmond said that change was staff, unions and other key
The University and Gollege alteration to pensions and would not "undermining standards across the  stakeholders ahead of any decision
Union (UCU) has accused sack staff for refusing change. entire sector", being taken that would impact
Southampton Solent University of Walk-outs by union members The university's student portal  staff's pension provision."

forcing staff out of their pension are taking place on Monday with a  said most teaching would continue
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OLLAR SUPPLY BOOST LIFT
KWACHA SHARPLY

Business Story

Import pressures remain
contained due to local sufficient
supplies, while improved
confidence has reduced
precautionary and defensive dollar
buying by most businesses.

This imbalance between
stronger dollar supply and softer
demand has mechanically
supported the kwacha with the
trade mechnics.

From a market perspective, the
- exchange-rate adjustment has
been calm and technically
supported, indicating stability
y rather than volatility.
KELVIN CHISANGA
Overall, the kwacha’s current
performance reflects a
convergence of improved FX
- \ : inflows, trade-related dynamics,
BY KELVIN CHISANGA dollar in early February represents improved repatriation of foreign  and strengthened market
a meaningful strengthening, earnings have increased the confidence.

The recent appreciation of the

Zambian kwacha desply reflects underpinned by real economic supply Qf US dollars in the
an improving foreign-exchange flows, balanqe of payments effects QOmestlc market, easing FX . Sustaining this trend will
market conditions rather than 4 and speculative demand factors.  liquidity pressures and supporting depend on continued export

a more orderly exchange-rate performance, disciplined fiscal

short-term or speculative demand

- . The key driver has been environment. management and consistent
a?TLI(VITybeé d post|t||vfe Ctonvergence stronger foreign-exchange inflows, macroeconomic policy
gltoggthue[; dmentai factors partipularly fr(_)m copper export At the same _time, immediate  implementation.

' earnings, mining outfits are demand for foreign currency has

The movement of the currency converting L_JS dollars to meet up  moderated, owing to the fact that
from around K20.00 1o local operational expenses. dollar has been on th.e.losmg Side,
Abproximatel K1'8 20 per US ' . S0 more market participants are

pp yR1e.fup Higher export receipts and being forced not to hoard in

House Keeping Services

ryan’s brook

OUR SERVICES

@ Maid Centre
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o ‘ —— @ Deep / Spring Cleaning
: J thll Qaa[[ty @l/ll‘olfed _(/’ﬁ ~ @ Laundry Services
@ Post Event Cleaning

0 +260 965 801 551

Stand H1 Show Groud
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ABOUT US:

ZCAS is a statutory body established by an Act of Parliament (ZCAS
No. 1 of 1989) as a self-financing non-profit making institution, with a
mandate to train accountants, promote research and advancement
of learning in accountancy, finance and related studies, provide
advisory and consultancy services, and for related matters

A leader in the development of qualified business professionals
in the region desirable to the needs of the industry

To be leading institution that provide training, research,
consultancy and advisory services in accountancy, finance and
related fields in order to contribute to capacity building and public
accountability.

OUR CORE VALUES AND BELIEFS:

® Visionary and Focused Leadership ® Customer and Market Driven

® Honesty and Integrity * Teamwork and Participation
* High Level of Professional * Discovery, Innovation, and Creativity
Excellence * Stewardship and Accountability

APPLY FOR THE FOLLOWING PROGRAMMES

AND GET UP TO 30% ON TUITION FEES

- .
AS WELL AS BLOCK EXEMPTIONS FROM THE FIRST TWO
YEARS IF YOU HOLD A DIPLOMA IN EDUCATION

® PRIMARY EDUCATION WITH ICT

"Producing Future-Fit Leaders”

FOR MORE INFORMATION, CONTACT STUDENT ADMINISTRATION
Cell: +260 950 003 529 / +260 964 642 928 / +260 971 745 541 | WhatsApp: +260 971 745 541 / +260 964 642 928
Email: agatha.shikati@zcasu.edu.zm / mambwe.chimba@zcasu.edu.zm
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JOB INSIGHTS}

Carpenter, Carpentry Instructor

Furrer Foundation is hiring:
Instructor/Craftsman

Zambia Entrepreneurs College (ZEC), Rufunsa
About the Zambia Entrepreneurs Park & College:

With our newly built training institution, we want
to:

1) Position vocational training (apprenticeships
with maximum practical exposure) as a viable
alternative to academic pathways

2) Train quality craftsmen and develop them into
small- and mid-sized entrepreneurs

3) Kick-start development in the areas around
our institution.

We plan to offer up to 10 professions in the future.
ZEP apprentices will benefit from extensive
practical training by our designated ZEP master
craftsmen as well as high-quality teaching by our
ZEC lecturers and visiting businessmen- and
women — all with the aim of equipping our
apprentices with all the skills needed to become
the most successful entrepreneurs in Zambia.

FIELD: Carpentry

MINIMUM QUALIFICATION
INSTRUCTOR/CRAFTSMAN

He/she should have a Trade Level 1
Certificate (TEVETA)
Minimum of 5 years work experience
Added advantage 1s TEVETA accreditation
and diploma in Teaching Methodology
JOB DESCRIPTION
Instructor/Workshop owner(craftsman/-woman)
DUTIES AND RESPONSIBILITIES

Successfully run your own business under the .

Zambia Entrepreneurs Park
Take up apprentices into your workshop and
train them practically in your craft
Part time employment at the College as
instructor
Contractual aspects:
Contract: full-time or part-time, start date
ideally end of 2025 / by arrangement
Salary: competitive

Location: Rufunsa (expected to take
residency there)

Application process:

Please apply by sending your CV, your credentials
and a cover letter to
b.furrer@furrerfoundation.com

TANKER / DRY CARGO TRUCK DRIVERS

Juba Transport Limited 1s in the transportation
business of Fuel, Acid and Dry cargo within
Zambia and the SADC region, is urgently looking
for dynamic, highly qualified and experienced
individuals for employment as Truck Drivers for
Fuel Tankers, Flatbeds, and Tautliners.

Job Purpose:

To operate a truck or and trailer to deliver cargo to
company contracted sites of clients while
complying with all safe work practices, policies
and procedures.

Key Responsibilities:

Deliver goods while operating a truck, over
1nter01ty routes or sometimes spanning several
countries

Load, handle and transport materials and
heavy cargo safely

Complete and verify paper work of the
assigned cargo

Deliver load with good attention to customer
service and safety

Adhere to laws for commercial vehicles and
all state (SADC) traffic laws

Qualification and Requirements:

Minimum Grade 9 school certificate, but
Grade 12 school certificate is an added advantage

Must have minimum 5 years' experience in a
similar job working for reputable companies
Valid PSV drivers licence class CE 'DG' gotten
before 2019!

Must have valid Dangerous Goods and
Defensive Driving Certificates preferably from
(ENAC)

- Must be medically fit
Clean driving records a must
Able to pass random drug tests

The Labour News
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Only interested candidates that meet the above
requirements should apply with their cover letter
and CV only in a single document.

Please send to:
recruitment@jubatransport.co.zm

REGIONAL MANAGERS X2

Sankhulani Services Limited

About the Role

We are hiring two (2) Regional Sales Manager to
support the implementation of field operations for
a national agency banking expansion project. The
ideal candidates will assist in supervising field
officers, ensuring high-quality recruitment outputs,
and maintaining agent activation and compliance
standards.

Key Responsibilities

Support the Regional Sales Manager in daily
management and coordination of field teams.

Supervise regional TDRs and support the
achievement of recruitment and activation targets.

Ensure quality KYC collection, verification, and
submission.

Conduct agent training and refresher sessions.

Track field performance, monitor agent activity
levels, and enforce compliance.

Conduct field audits to verify agent existence,
activation, and operational readiness.

Assist in compiling weekly and monthly
performance reports.

Provide on-the-ground support and escalate
performance gaps or operational challenges.

Minimum Requirements

Certificate, Diploma, or Degree in Business,
Marketing, Banking, or related field.

Minimum 2 years of experience in field
supervision, fintech, mobile money, or banking.

Strong understanding of onboarding processes,
KYC requirements, and compliance.

Ability to supervise and motivate field personnel.

Excellent communication and problem-solving
skills.

Willingness to travel frequently.

Membership or eligibility for membership with a
professional body such as the Zambia Institute of
Marketing (ZIM) will be an added advantage.

Attach all relevant documents to the application
How to Apply
Apply to:

The Human Resource Officer

Sankhulani Services Limited

Send your CV and cover letter to:
jobs@sankhulani.co.zm

Closing Date: Thursday, 11th December 2025

Only shortlisted and qualifying candidates will be
contacted.

THE BOTTLESHOP

Inventory Controller

If you are a qualified individual and have the
experience and drive we are looking for, then
please submit your application to:
hr@bottleshopzm.com

Subject of your application should be the job
position you are applying for.

Application deadline is 12th January 2025.

BAYPORT FINANCIAL SERVICES
Senior Relationship Officer — Lusaka

MINIMUM ENTRY REQUIREMENTS
e Grade 12 Certificate

e Bachelor's degree in business, Economics,
Finance, or any other related disciplines

e 3 years relationship management or sales

The Labour News
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CALL:
+260 97 7782614

+260 961 181 793 /+260 95 5178146

EMAIL: news.zamjob@gmail.com

job.zamjob@gmail.com

ACCOUNTS AND BOOKKEEPING BARBAR MAN

STEVE MULENGA

Accounts and book keeping. I'm able to
prepare books of accounts from scratch
to final accounts, and also do all tax
returns

Phone1: +260978467170

SYDNEY KANGWA
ACCOUNTANT
(DIPLOMAINACCOUNTANCY)
-ZICAMEMBER

ContactMe On

0977511574/ 0967263751

OWEN LUHANGA
ACCOUNTANT

| am available for hire
Contact: 0761826815

AUTO MACHANIC

MAILAG

Located at Lusaka Kabangwe area,
specialized in Nissan Ford Ranger, We
have all the working tools to diagonize
your vehicle problems we have over 20
years' experience in Nissan and ford
brands

Phone:

+26097 7451385

+26097 4114800

Reference:

MrBwalya: +260 97 7782614

ZAMJ¢
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JA SKILL

PATRICK
Phone:

+26096 6201310
+26096 0922178
Ndola

LOLOGI

Phone:

+26076 9135302
+26077 9421350
+26096 2390783
Ndola

BRICKLAYERS

DANIEL MAUNDA

Experience over 5 years able to start a
building from start to finish, and my
price in very competitive. Always
working to the client’s time

Phone: 077 0704286/ 096 8050000
Referral:

+260955769390 /+260 955178146

KENNEDY BRICKLAYER

Some project | have done include
Houses in Itawa Ndola, a Lodge in
North rise ndola and many more | if
want to see my works you cant contact
Mr Bwalya on 0961181793 or you can
contactme on

Phone1:

+260 97 0359379 / +260 96 8692869
Experience over 7 years (Ndola)

JOSHUA M NSAI

I'm a construction worker specialized
in roads building and other civil works.
| am available for hire.

Contact: +260 96 1181793
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CARPENTRY

NSOMFWA

Am able to do flat and hip roof, no roof
is complicated for me.Experience over
10 years - Carpenter - General

Phone: 0977259082 /0969294926

MUSA CARPENTER

| do roofs, petition, shelfs and all kind
of wood work and joinery, am Lusaka
based my contact details are

Phone: 0977259082 / 0969294926
Carpenter - General

Experience over 10 years

Call Mr Bwalya for reference on
0955178146

MOSES MUSA

For any small or big carpenter works.
Carpenter - General

Phone: 0970447684 / 0970447684

JUSTINGO TEMBO
General carpentry +260977232243

ELTON MOTO

All forms Carpenter and wood works,
we do modern ceiling, and also provide
skimming and painting works contact
me on 0979431149.

CATERING AND HOSPITALITY

Chishiba K Chulu

| am available for the following
services: Food production, first aid
and also health care assistance.

| have also worked as a receptionist
and a general worker before.
Contact: 0961181793

ZAMJE&B:
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ELECTRICIAN

MOSES

I Install and repairs electrical wiring, systems,
and fixtures in buildings

Phone: 0976628916 / 0976628916
MATTHEWS MWALE

responsible for inspecting, testing, repairing,
installing, and modifying electrical components
and systems

Phone: 0977190092 (Ndola)

JIMMY

Ensures piping complies with electrical codes.
Installs circuit breakers and other electrical
hardware and connects wiring to them
Phone: 09690105448

RADER BWALYA

Electrician, Craft Certificate,

Available for hire.

Call: +260 96 8305258 / +260 77 384013

GENERAL WORKER

HAPPY ZIMBA
Am interested to working any works cal
me 0776213975

JOHN MUMBA
Contact: +260 77 6652720

BLESSING DAKA
Phone1: +260 77 7359339

CHIBO
Phone: 097 7264481 / 096 0240987
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CALL:
+260 97 7782614

EMAIL: news.zamjob@gmail.com

job.zamjob@gmail.com

+260 961 181 793 /+260 95 5178146

BERTHA MUSONDA

| am specializes in hair dressing and

make up located in Lusaka. | am available for
hire for events such as weddings, parties, etc

| offer house calls and delivery services of wigs
and clothes Phone: 0971473109 / 0962690740

LUCY

| am located in Lusaka specializes in hair
dressing of all style. | am available for hire
Phone: 0965123959 / 0950130935 /
0767212276

REGINA

| am located in Lusaka specializes in hair
dressing of all style. | offer house calls and |
am available for hire

Phone: 0772481635

VERONICA
| am a hair dresser located in Lusaka
available hire and house calls

Phone: 0976241192

OTHER

INNOCENT MWANZA MULEYA
Sales and Marketing certificate,
Professional communication skills
certificate Catering and Hospitality
certificate.

contacts; +260 976 087 099, +260
770 495 036

ALEX
Repair all types of TV & Radio
Phone: +260977787737

KELVIN
Phone Repairer
Phone: +260978216044

GIFT
Phone Repairer

Phone1: +260977639415
H\ancl\l’mﬁ MOSES MWEPU NKOSHA

ANDYMARK SAKALA
Landscaping of new property, Planting
flower and general gardening
I’'m based in Ndola
Phone: +260 97 6052509
+260 95 4073255

CHRISTOPHER KAPALU
Phone: +260 96 1962001

Engineering, House building, Two stories and
above, swimming pool, landscrapping, parvas,
plumbing, electrical, roofing, ceiling ,etc

CHRISTOPHER KAPALU

Phone: +260 96 1962001
Engineering, House building, Two
stories and above, swimming pool,
landscaping, paves, plumbing,
electrical, roofing, ceiling, etc
Reference: Mr M Tembo

Ndola

JOHN NSULULU

Phone: +260 95 59221150

CCTV Camera, Automated gate and
electrical fence

Reference: MrM Tembo

Ndola

CHIBALE RABECCA
CERTIFICATE IN METAL
FABRICATION

CONTACT: +260 96 9622241
Available for hire

ADDRESS: KISASA KALUMBILA

JOHN

Phone: +260 97 7873942
DSTV INSTALLER
Reference:

Mrs Bwalya +260 96 3044536

SIBUKU

Cakes /Baking

Phone:

+260 97 8713338 / +260 97
8713338

For your birthday or wedding Cakes
cantact me.l make character printed
cakesPut an image for cake

Water pump repair and installation
Phone1: +260961577458.
(Ndola)

MALIKI TWALIBU
malikitwalibu38@gmail.com
General Agriculture

| am available for hire

Contact 0979583172/0967415149

PAINTERS |
SALES AND MARKETING

RICHARD KACHONGE

Building paint located in Lusaka with my
years on painting experience. Contact
me for quality work. | also do plumbing
and plastering

CONTACT: +2609665230945

ED PHIRI

For vihcle painting conatact me on
CONTACT: +260977725760

Lusaka Mutendere

SUKEE

Auto build repairing and painting , | am
found in Lusaka on Kasuba road light
industrial area.

Will restore you vehicle to how it was
CONTACT: +260977647263
Reference: Mr Bwalya 0961181793

MORRIS KAMALAMBA

Am an experienced wall and building
painter painter based in ndola. Able to
paint new building with quality finishing
CONTACT: +260979548132

PLUMBER

CHARLES SHINAKA
Phone1: 0974686500
Phone2: 0763402724
(Ndola)

WESTON SINKALA
Phone1: 0769712130
(Ndola)

JOHN BANDA
Phone1: 0972743995
(Ndola)

MUTAMBO E
Phone1: 0979218629

SHOP AND HOUSE KEEPER  TAILOR

OLIVIA

Am honest with good money accounting
skills.

Phone: 0967050445 / 0967050445

For reference Call Mrs C Tembo
0955450620 Ndola

ROSE

| have worked a shop keeper, am
currently available for a similar Job am
basedin Ndola. Callme on

Phone: 0962898764 / 0967582168 /
0962593639

(SHOP KEEPER)

ALICE

Am the house helper you can trust call
me on. | have 3 years work expreirence
Phone1: +260958125895

(HOUSE HELPER)

Reference: Mrs Bwalya +260963044536

BLESSING DAKA

5 years work experience as house helper
in Lusaka callme on

Phone: +260777359339

(HOUSE HELPER)

KANYANTA MARTIN

Am a free-lance security officer with
work experience from reputable
security firms in Zambia

Phone: 0960524552 / 0769483204

LAZAROUS KATONGO

Sales and Marketing

(identifying potential clients ,closing
sales with client. in Health, insurance,
financial lending institutions. with
professional profile)

Phone: 0973325233/ 0956104483

HHEH
HHH
#H##

Technician -
Printing Machine

SIMON

Specialised in Konika Minolta Bizhub,
all model. With over 5 years hands on
experience. Phone: +260 97 5833377
DONALD

specialised in all xerox models.
Located at Lewanika Mall

mall in woodland.

Phone:

+260 97 8498457 | +260966599976
TOTOL KORD MACHIN

Specialised in litho graphic printing
machine, guillotine and other printing
equipment We are available to work
in any part of the country.

Phone:

+260 97 7826821 / +260 96 9991779

BREZIDA

Am a tailor and designer specialized in
children cloths, am on call any time
and | operate form Lusaka. Find me
on: Phone1: +260976379007

CHIMI

Am a tailor and designer specialized in
children cloths, am on call any time
and | operate form Lusaka. Find me
on: Phone: 0768199768

MRS NGOMA

Am a tailor and designer specialized in
children cloths, am on call any time
and | operate form Lusaka. Find me on

Phone: 0977173282

ENESS

Am a tailor and designer specialized in
children cloths, am on call any time
and | operate form Lusaka. Find me on

Phone: 0974921703

MAXWELL

Am a tailor and designer specialized in
children cloths, am on call any time
and | operate form Lusaka. Find me on

Phone: 0772821805

MOSES

Am a tailor and designer specialized in
mens and children cloths, am on call
any time and | operate form Lusaka.
Find me on :

Phone: 0975992285

GLORIA

Am an industrial tailor can work in
group chain, am on call any time and |
operate form Lusaka. Find me on :
Phone: 0972297072

MAXWELL

AM A highly competent designer and
tailor with over 10 years’ experience to
view my works you can come to
woodland nyumba yanga. Other wise
call me on

0977717513

JAMES

Diploma in Registered Nursing

Available to start work immediately
Call: +260 97 6897950

MICHAEL CHIMOWA,
Male Nurse looking for employment

Contact: +260 96 1181793

DAVID PHIRI

Call: +260 97 7676617

NALIULO NALIULO

Call: +260 97 7224129

PHYSIOTHERAPIST

THEMBIE MABIZA
Call: +260 97 8259303

The Labour News
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MULUNGUSHI TEXTILES TO CREATE
400-300 JOBS, REOPEN AFTER TWO DECADES

BY STAFF REPORTER

The long-dormant Mulungushi
Textile Factory in Kabwe is set to
resume full operations next
month, nearly 20 years after
shutting down, marking a major
milestone in Zambia's industrial
revival.

The reopening follows the
installation of state-of-the-art
machinery valued at US$140
million.

The factory is now fitted with
Al-powered production systems,
enabling modern textile
manufacturing.

Minister of Commerce, Trade
and Industry Chipoka Mulenga
confirmed that President Hakainde
Hichilema will officially
commission the revived plant after
successful test runs.

transfer policies.

Full printing tests will begin
within two weeks, starting with
the Zambian national flag and the
Coat of Arms.

General Manager Emmanuel
Sementi confirmed that all
obsolete equipment has been
removed and the factory is ready
for full-colour production.

Central Province Permanent
Secretary Milner Mwanakampwe
said the reopening aligns with the
province's wider strategy to
position itself as a key industrial
hub.

Minister Mulenga emphasized
that the factory will produce
uniforms and a wide range of
textile products locally, reducing

CHIPOKA MULENGA

The facility is expected to
create 400-500 jobs, providing a
significant boost to Kabwe and
surrounding communities.

Government has pledged to
prioritise young Zambians for , _
emp|0yment and Sk”lS rellanCe Oﬂl |mp0rts and
development, aligning with youth ~ Strengthening Zambia's
empowerment and industrial skills Manufacturing base.

AGCIDENT

BY STAFF REPORTER

Police in Mufulira have
confirmed a fatal underground
mining accident at Mopani Copper
Mines, involving 33-year-old dump
truck operator Benson Kapembwa
of Maina Soko Avenue.

Mr. Kapembwa, employed by
Meeches Mining through SKT
Global, reported for work on 1
February but did not return home
the following day.

His wife raised concerns after
learning from colleagues that he
had not surfaced.

A search team discovered his
body on 3 February 2026 at the
1040-meter level of the Mopani
Mufulira mine.

He was found sitting inside the
dump truck machine and rushed to
Malcom Watson Mine Hospital,

where he was pronounced dead on
arrival,

Copperbelt Police Deputy
Commissioner Geddy Divayi
confirmed the incident, stating that
an inquiry file has been opened
and investigations into the
circumstances surrounding the
accident are ongoing.

Mopani Copper Mines has
announced the immediate
suspension of all underground
mining operations conducted by
Reliant Mining in Kitwe and
Mufulira following two fatal
accidents in less than three weeks.

The suspension will remain in
force until Full investigations are
completed, Reliant Mining submits
a comprehensive safety plan and
Mopani reviews and verifies
readiness to implement corrective
and preventive measures.

Mopani CEO Eng. Charles
Sakanya has begun mass safety

contractor must return home
safely after every shift.

meetmgs with underground
employees and Supervisors in
Kitwe and Mufulira.

Mopani reiterated its strong
commitment to responsible mining,
stressing that every employee and

The Labour News
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SERVING WHERE
CONDITIONS ARE TOUGH: A
RURAL TEACHER WORKING
HAND IN HAND WITH THE
COMMUNITY TO KEEP
CHILDREN IN CLASS

Kampoko Primary School
was established in 2011 by
parents who wanted their
children to learn near home.
However, for many years, the
school struggled due to poor
classrooms, a lack of teacher
housing, long distances to
water, and inadequate
transportation and
communication. Because of
these challenges, many children
stopped attending school.

In August 2025, Sydney
Chisumo, a former student of
DAPP Mkushi College of
Education, was posted to
Kampoko as the Head teacher.
Many people told him not to go

because the school had no
houses, no water point, and
poor classrooms. But Sydney
remembered what he learned at
college.

“I went to Kampoko because
of the training | received at
DAPP Mkushi College of
Education. At the college, we
were taught that every child
needs a teacher, no matter
where the child lives. We
learned to go where children are
and not wait for conditions to be
perfect. That is why | did not
refuse to go to Kampoko,” he
said.

“When | arrived at Kampoko,
| found some classes were
empty and long lists of children
who had left school. | tested the
learners that | found, and many
could not read. | could have
given up, but | knew | had to act.
| called the parents to a meeting

ZAMJOB NEWS Page 15
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and said, ‘This school belongs to water so lessons are not

all of us. If we work together,
our children will come back.’
From that moment, we started
working as a team,” he
explained.

“Parents listened. They
promised to send their children
to school before going to work in
the community. Week by week,
the classrooms began to fill
again. Children who had
stopped coming slowly returned.
In just one month, the number
of learners grew from fewer
than one hundred to 135. Seeing
them back in class, ready to
learn, reminded me why this
work matters,” he said.

With no teacher house,
Sydney worked with parents to
mould bricks and build a simple
home. With no water at school,
he began planning with the
community on how to store

disturbed. He trains the
volunteer staff and guides them
on how to teach and support
slow learners.

“Each morning | stand in
class, and | see children who
had stopped coming to school
now sitting with books in their
hands, ready to learn. Seeing
them here tells me | made the
right choice. | have no regrets
coming to this school,” he said.

Today, Kampoko Primary
School is not just a place of
lessons. It is a place of hope
built by one teacher who
believed in what he learned at
DAPP Mkushi College of
Education, and by a community
that chose to stand with him.

(Source: DAPP Zambia)
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BY STAFF REPORTER

Football Association of Zambia
(FAZ) President Keith Mweemba
has hailed the National Futsal
Team's qualification to the 2026
Africa Cup of Nations finals in
Morocco, describing the
achievement as a proud moment for
Zambian football.

Zambia defeated Ghana 2-0 in
the second leg of the final
qualifying round.

This marks Zambia's second
consecutive qualification for the
continental futsal showpiece.

Mweemba praised the team's
resilience, noting their comeback in
the first leg where they fought back
from a two-goal halftime deficit to
draw 6-6.

“This team has exhibited
serious mental strength... Our hope

NAMPUNDWE QUEEN
POINTS AWAY EROM HOME

BY STAFF REPORTER

Nampundwe Queens FC
secured a hard-fought victory
against Chainda Bombers Ladies
at the Chainda Community
Ground in a ZPL South Week 19
fixture, collecting maximum
points away from home.

The hosts took the lead in the
31st minute after Mildred
Simulonde handled the ball in the
box, with Florence Mpezulu
converting the penalty.

EMAIL: news.zamjob@gmail.com 9"February, 2026.

QUALIFICATION

is that they carry this same fighting
spirit into Morocco,” Mweemba
said.

Zesco United secured their first
victory in the CAF Confederation
Cup, beating Egyptian giants
Zamalek 1-0 in Ndola, courtesy of
Hamed Hiver's goal.

While Zesco's chances of
progression are gone, Mweemba
said the experience gained is
beginning to yield dividends.

Power Dynamos recorded a vital
win, strengthening their prospects
in the CAF Champions League.

The Zambia Under-20 Women's

Dial An Exide
Service

The Battery Of Choice

Battery deals on wheels

) Free Delivery & Fitment Service {{

Available during business hours
(07:30hrs - 17: 00hrs)

9 LUSAKA NDOLA
©0978 060606 © 0969 586606 © 0969 986606

KEITH MWEEMBA

National Team showed character,
fighting back from a goal down to
draw 1-1 against Uganda.
Mweemba urged technical
benches to maintain the same

teams.

The futsal qualification and CAF
performances highlight the growing
professionalism and resilience in
Zambian football.

only Doosts national pride but also
creates new opportunities for
players, coaches, and support staff,
strengthening Zambia's sports
labour market.

hunger and desire to win across all

In the second half,
Nampundwe Queens came out
rejuvenated, with Leila Daka
finding the net early, only for the
goal to be ruled offside.

Persistence paid off in the
63rd minute, when Daka scored
to open her account for the club.

Substitute Grace Maila sealed
the win in the 83rd minute,
capitalizing on a defensive lapse
by Chainda Bombers.

With the victory, Nampundwe

9 GOLLECT

Success at continental level not

of success.

The plan is expected to
strengthen grassroots football,
talent development, and
governance structures, ensuring
that Zambia's football system is
sustainable and competitive.

Queens remain in 6th position on
the log with 29 points and a
game in hand.

The win underscores the
growing competitiveness of
women's football in Zambia,
where clubs like Nampundwe
Queens are creating new
opportunities for female athletes.

Beyond the pitch, such
performances contribute to youth
empowerment, community pride,
and the professionalization of
women's sports, strengthening
Zambia's sports labour market.

Performance of national
teams will remain a key measure

The Labour News
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